The paper presents the results of the research on the formation of the profile of competencies of the head of the municipal educational institution using the methodology QPD (Questionnaire Profiles of
competency is an ability of the principal to solve tasks in an organizational context successfully (when purpose, the nature of work, organizational structure, intra-regulation, and organizational culture are set beforehand).
There cannot be good and bad competencies, rather they may or may not reflect specific organizational context. For example, when describing the focus of personality, whether he/ she is orientated to the process or the outcome is determined by the conditions of work and arising 
2)
• Average (from 3 to 6 or 7)
• High (the last interval, from 7 to 8 or 10).
To assess the professional qualities and work style of employees applying for a particular position, one must have a consistent set of criteria for this assessment and determine the desired level of performance for every criterion. Well made profile of requirements indicates specific of the abilities, qualities and knowledge.
It must be sufficiently differentiated and shall describe the required characteristics in detail.
Statement of the Problem
The researchers created a representative group of experts -principals of the municipal educational institutions of various areas in the city of Krasnoyarsk (totally 23 people). (Table 1) ).
2. In paragraphs describing the principal performance, our experts noted the following positions as the most significant.
The operational tasks dominate -81 % of respondents, which determined high rates of D5vector. The targets are formulated in style of process terms and reflect results partly Management (administration) of learning processes, recruiting, hiring and management of personnel, achievement of targets set by the founder. Development of an organization (need to deliver results better than in any other similar organizations) Management of preschool educational institution, solution of financial problems, strategic planning in the given institution, settling matters of personnel management, management of the institution within the regulatory and legal framework and legislation Recruitment, allocation of financial resources (budgeting), decision-making, the motivation of staff Strategic planning, organization, analysis, stimulation The general management, the creation of conditions for the smooth functioning and development of the organization System management of organi-zation Educational, enlightening, controlling, organizational Management of organization Creation of conditions for the organization activities Management of the educational process Keeping position Management, planning, activity analysis, the implementation of tasks, creation of conditions for work
The general management of educational organization, achieving a high quality of offered education, -development and implementation of a development program of educational institution, namely personnel selectionmonitoring of development program to ensure safe conditions of being in the organization Improving the efficiency of administrative activity Enhancing the education level pupils-students, development of solidarity, mutual support, gratefulness to elders.
The defining feature of the position is the management -69 %. For successful management one needs such qualities as the ability to work with general information and to respond flexibly to the situation, to defend the point of view and to think strategically, to have a fairly high level of readiness to take action. In addition, the manager must be able to build and maintain relationships in the team, setting the general direction of the activities for all employees. Accordingly, there must be low A5indicator and medium D1, E1, C1 indicators. Indicator A4, given the experts' answers to other questions, has to be average.
Documentation management activity
prevails -50 %. This type of activity requires a high degree of attention to detail, clarity and work structuring, the ability to organize and carry out tasks independently. These determine high A3, D5 indicators. But the principal is only responsible for paperwork, but does not do it actually, so the parameters A4 and A5 are low.
The predominant are system tasks -50 %.
Unlike routine tasks they require the ability to The staff management is also remarkable -50 %. For this kind of activity the ability to interact with people is chief, but, above all, is the willingness of the person to be a leader and take responsibility for the work of employees. This 
